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Demi Demo

Completed
9

demouserl@hravatar.com
United States

Generic Professional / Office Worker

Generic Professional / Office Worker

4/6/26, 6:21PM

11 Minutes

58 Minutes, 47 Seconds
4/7/26, 9:53AM

Us, Virginia, Nokesville
Samantha Spittle
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Supervisor or Manager:
Peer:

Subordinate:

Other or Unknown:
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Competency Summary

Competency Score

Administrative and Clerical Skills

Knowledge of administrative and clerical procedures and systems such as word processing, 8.6
managing files and records, stenography and transcription, designing forms, and other office :
procedures and terminology.

Attention to Detail 9.9
Job requires being careful about detail and thorough in completing work tasks. :

Corporate Citizenship 7.2
Honesty and Integrity 9.7

Job requires being honest and ethical.

Maturity and Emotional Stability
Job requires maintaining composure, keeping emotions in check, controlling anger, and 9.6
avoiding aggressive behavior, even in very difficult situations.

Reliability and Dependability 8.3
Job requires being reliable, responsible, and dependable, and fulfilling obligations. ’
Teamwork

Job requires being pleasant, cooperative, sensitive to others, easy to get along with, and 8.9

having a preference for associating with other organization members
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Artificial Intelligence (Al) Generated Scores

This table includes one or more scores derived from a large language model Al query. Al-derived scores are non-deterministic.
That is, they are not precisely repeatable. Therefore, these scores should always be treated as supplementary information and
should never be used exclusively or compared to hard cutoff values.
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Estimated Value Score Confidence Interpretation

Organizational Alignment 77 0.7 Estimates the degree of alignment between a candidate or employee

and the organization's culture and values.

Summary Points (Al):

e Very strong alignment with HR Avatar's Trust and Integrity value,
evidenced by near-perfect Honesty and Integrity and Maturity
and Emotional Stability scores.

¢ High Reliability and Dependability score, reinforced by interview
response emphasizing follow-through, deadline adherence, and
proactive communication — a strong fit for HR Avatar's high-
trust, open-communication culture.

¢ Transformational leadership style is well-suited to HR Avatar's
strong support for innovation, creativity, and continuous
improvement.

e Strong Teamwork score aligns well with HR Avatar's highly
collaborative environment emphasizing open communications
and broad information sharing.

e Solid Administrative and Clerical Skills support HR Avatar's
mission of delivering accurate, detailed reports to recruiters and
employers.

e Corporate Citizenship score reflects reasonable but not
exceptional alignment with HR Avatar's diversity, inclusion, and
societal responsibility values.

¢ Significant weakness in Spelling, Proofreading, and assessment-
based Attention to Detail scores is a concern for a company
whose core service relies on precision and accuracy.

e Lower Analytical Thinking and Data Entry scores suggest
potential gaps in the technical rigor required for HR Avatar's
employment testing and reporting services.

e Moderate Dominance and Steadiness scores may limit her ability
to consistently drive results with the urgency required by HR
Avatar's high customer influence orientation.

e Development recommended in analytical accuracy, written
communication precision, and results-driven customer
responsiveness.

Narrative (Al): Demi Demo demonstrates several strong alignments
with HR Avatar's organizational values and cultural characteristics.
Most notably, her exceptionally high scores in Honesty and Integrity
and Maturity and Emotional Stability are outstanding fits for HR
Avatar's core value of Trust and Integrity, and her high Reliability and
Dependability score — further reinforced by her interview response
emphasizing proactive communication and follow-through — aligns
well with the dependable, collaborative, and high-trust environment
HR Avatar fosters. Her strong Teamwork and Administrative and
Clerical Skills scores suggest she would contribute effectively in a
collaborative, open-communication culture. Her Transformational
leadership style is a strong fit for an organization that highly values
innovation, creativity, and continuous improvement, and her
Corporate Citizenship score reflects reasonable alignment with HR
Avatar's commitment to diversity, inclusion, and broader societal
responsibility. On the other hand, Demi shows notable weaknesses in
areas of Analytical Thinking, Attention to Detail (assessment-based
scores), Data Entry, Spelling, and Proofreading, which are important
for a company whose mission centers on delivering precise, reliable
employment testing and reporting services to clients. Her lower
Dominance score and moderate Steadiness suggest she may not be
naturally inclined toward the kind of results-driven, customer-
responsive urgency that HR Avatar's high customer influence
orientation demands. Suggested areas for development include
sharpening analytical and detail-oriented skills, improving written
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Estimated Value Score
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Confidence Interpretation

accuracy (spelling and proofreading), and building greater confidence
in driving results and responding proactively to customer needs.
Computed on: 4/7/26, 9:53AM

References
Name Role Contact Info Status Score
Mike Russiello Supervisor or Team- mike@hravatar.com Completed 8.6
Leader OK to Contact 4/6/26, 6:21PM
OK to Recruit IP Location: US,
Virginia, Gainesville
Sandy Stiltz Peer sandy@hravatar.com Completed 9.3
OK to Contact 4/7/26, 9:53AM
Not OK to Recruit IP Location: US,
Delaware, Newark
Ratings by Question
Question Score Response Details

Working Relationship: Please
describe your working relationship
with Demi Demo.

Prior Role: Please confirm the
general responsibilities of the role
Demi Demo was in at the time.

Strengths: What are Demi Demo's
main strengths as they relate to
their prior role?

Copyright 2026, HR Avatar All Rights Reserved.

Russiello I was or | am his or her supervisor or team leader.
| started as a peer but was promoted to a supervisor

about a year after Demi joined us.

| started as a peer but was promoted to a supervisor
about a year after Demi joined us.

Stiltz We were or are peers.
We worked in a professional office setting together

where we collaborated regularly.

We worked in a professional office setting together
where we collaborated regularly.

Russiello That looks correct.

Entered by Candidate: Responsible for general office
support, including managing calls and emails,
scheduling appointments, organizing files, and
assisting with basic administrative tasks. Helped keep
the office organized and running efficiently while
supporting team members as needed.

Stiltz That looks correct.

Entered by Candidate: Responsible for general office
support, including managing calls and emails,
scheduling appointments, organizing files, and
assisting with basic administrative tasks. Helped keep
the office organized and running efficiently while
supporting team members as needed.

Demi's attention to detail is legendary. She never
missed anything. | came to rely on her to review
things | would normally not give to her because |
knew she would find things noone else would notice.

Russiello

Stiltz
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Question

Weaknesses: What were Demi
Demo's main challenges in their
role?

Honesty and Integrity: Rate Demi 9.7
Demo's demonstrated level of
honesty and integrity.

Job requires being honest and
ethical.

Attention to Detail: Rate Demi 9.9
Demo's level of attention to detail
when conducting their work.

Job requires being careful about
detail and thorough in completing
work tasks.

Teamwork: Rate Demi Demo's 8.9
demonstrated ability to work

collaboratively and effectively with

others.

Job requires being pleasant,
cooperative, sensitive to others,
easy to get along with, and having a
preference for associating with
other organization members

Copyright 2026, HR Avatar All Rights Reserved.
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Response Details

Russiello I think Demi's biggest challenge was the fact )
that. She tends to be a bit of a perfectionist. And
sometimes the task doesn't really call for
perfection, and she has a hard time stopping
and. Seeing that something is good enough
given the priority and the nature of the task
itself. Other things, of course, do need
perfection, and she's fantastic with those, but
when it doesn't really need perfection, it can be
challenging for her to know when to stop.

Stiltz She didn't tend to have many challenges in the )
role, but I did know that there were a few times
that she accidentally scheduled calls over top of
one another, uh, so she needed to work a little
bit on balancing scheduling calls.

1 Superior(s) 9.4
1 Peer(s) 0 "
Average (above) 9.7 |

Russiello 9.4 Unquestioned. Totally direct. Never evasive.

Stiltz 10 I've never known her to lie, she was always someone
| could trust. She communicated openly and never
pointed blame at anyone.

1 Superior(s) 9.8
1 Peer(s) 10 ———
Average (above) 9.9

Russiello 9.8 Attention to detail was Demi's biggest strength =
by far. | would give her documents and other
items to review, even when it really wasn't part
of her responsibility because | knew that she
would always catch things that others would

not.

Stiltz 10 She was highly detail oriented. She completed tasks
with accuracy and often pointed out mistakes in my
work.

1 Superior(s) 7.7

1 Peer(s) 10
Average (above) 5.9

Russiello 7.7 She loved to work with others but could become
impatient with them if their assignments did not
meet her standards.

Stiltz 10 Always willing to assist others. Had clear and
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Question

Maturity and Emotional Stability:
Rate Demi Demo's demonstrated
level of maturity and emotional
stability.

Job requires maintaining
composure, keeping emotions in
check, controlling anger, and
avoiding aggressive behavior, even
in very difficult situations.

Administrative and Clerical Skills:
How good were Demi Demo's
administrative and clerical skills

Knowledge of administrative and
clerical procedures and systems
such as word processing, managing
files and records, stenography and
transcription, designing forms, and
other office procedures and
terminology.

Reliability and Dependability: Rate
Demi Demo's demonstrated
reliability.

Job requires being reliable,
responsible, and dependable, and
fulfilling obligations.

Corporate Citizenship: How would
you describe the level of corporate
citizenship demonstrated by Demi
Demo.

Copyright 2026, HR Avatar All Rights Reserved.

9.6

8.6

8.3

7.2
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Response Details

respectful communication with team members.

1 Superior(s) 9.1

1 Peer(s) 10
Average (above) 9.6

Russiello 9.1 |think Demi was an adult from a maturity standpoint
at 8 years old.

Stiltz 10 Always remained calm and professional on calls and
with coworker. Never seemed to let the stress of the
day get to her. Handled constructive feedback well.

1 Superior(s) 9.4

1 Peer(s) 7.8 ———

Average (above)

56 I

Russiello 9.4 Very fast and accurate typist. Able to manage large

volumes of files and documents in a logical manner.

Stiltz 7.8 She always handled calls and emails professionally,
kept files and records well-organized. For the most
part she was good at scheduling calls and maintaining
her calendar. Understood the software needed to do
her job.

1 Superior(s) 8.4
1 Peer(s) 83 I———
Average (above) 8.4

Russiello 8.4 Very reliable but could miss deadlines when she
needed time to achieve her self-imposed level of
perfection.

Stiltz 8.3 As a coworker she was very reliable! Always showed
up to meetings on time and made her deadlines.

1 Superior(s) 5.5

1 Peer(s) 8.9 I——

Average (above)

72

5.5 Demi liked to stick to the things that were *)
assigned to her, and she rarely got involved in

Russiello
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Question

General Comments: Would you like
to make any final comments about
Demi Demo?

Rehire: Would you rehire or want to
work with Demi Demo again if there
was an opportunity and an
appropriate role?

Re-Contact: May we contact you for
additional information, if required?
Please indicate how and when
would be most convenient for you.

Future Opportunities: May we
contact you personally about future
employment opportunities with
Dunder Mifflin Paper Products, Inc.?

Stiltz

Russiello

Stiltz

Russiello

Stiltz

Russiello

Stiltz

Russiello

Stiltz

Strengths (based on others ratings only)

Attention to Detail
Honesty and Integrity

Maturity and Emotional Stability

Report Preparation Notes

8.9
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Response Details

anything going on outside of her direct
responsibilities.

She had a strong sense of responsibility,
professionalism, and commitment to the company
goals.

I really enjoyed working with Demi. | would .
work with her again anytime. You do need to

keep an open dialogue and check in, especially
when an item really has a lot of different details
and things that she will tinker with. But as long

as you're communicating, the two of you will

get along fine.

Demi is a wonderful employee and would be a great
asset to your team.

Yes

In a heartbeat!

In a heartbeat!

Yes

Yes

Please email me at mike@xyzcompany.com

Please email me at mike@xyzcompany.com

Yes

By email.

By email.

Yes

I'm currently looking for next steps in my career.
I'm currently looking for next steps in my career.
No

others I ¢ o
others I ¢
others I ¢
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Notes

(This area is intentionally blank - it's reserved as space for your notes.)
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